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Calling new graduates and early career Occupational
Therapists and Speech Pathologists!

Are you ready to get started with your allied health career?

Would you like to be part of a close knit, dynamic team that
values its staff and puts people first?

Our experienced team of ’rheropls’rs are read
you into our dynamic ’r-' e




OT Dynamics and is a well-
established, community-
based practice in Ballarat
that provides quality
services to children, adults
and the elderly.

Our vision is to provide
informed and personalised
services to our clients, so
that they may have the
opportunities they want
and the supports they
need, to live meaningful
connected lives.

We have been a leading
therapy provider in our
community for over two
decades. We have
achieved this by being true
to our values, creating a
cohesive team, and a
genuinely supportive
workplace.

Our Director and
Founder, Julie Warren
(Occupational Therapist),
and our entire
Leadership Team are all
practicing clinicians who
are committed to making
a difference in the lives
of our clients.

When you join our team
you can be assured that
we put our clients and
our team first.

We are immensely proud
of the quality services we
offer, and of our
awesome team.

The door is now open for
passionate health
profesisonals fo join our
Early Career Pathway.
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"OT Dynamics provide informed, quality health services to people with

disabilities, so that they may have the opportunities they want and the

supports they need, to live meaningful connected lives"

We are looking for new team members who share our core values
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The reason we come to work each day is to help our clients
achieve their potential. We are focused on collaborating with
clients and fostering connections with important people in their
life, fo achieve their individual goals in a holistic way.

We aim to support and value every individual by ensuring
tfransparency and honesty.

We are proud of our differences and we freat every person with
respect. We will advocate for the rights of our clients to be
respected by others.

We nurture our team member’s well-being, enabling them to
support our clients to reach their potential.

As a team we work collaboratively to foster a culture of learning
and development to ensure our clients receive quality care.
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Life-long learning is one of our core team
values. We are always striving to grow our
knowledge, skills and confidence so that we
can bring the best version of ourselves into
every client session.

Learning takes time, patience and support.
Never is this fruer than during the first few
years of your career. We believe in providing a
structured and supportive environment so that
our early career therapists can thrive!

We achieve this through our Early Career
Pathway - a thoughtfully crafted new graduate
program designed to tfransform you from an

enthusiastic university student into a confident
and capable health professional.
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€@  Structured Orientation
A tailored caseload
Supported learning
High Quality Supervision
Balance and Well-being

Professional Growth
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Be guided through our structured
orientation program. A well organized and
staggered orientation will help you become
acquainted with our workplace, understand
your role and step into your client work with
confidence, without being thrown in the
deep end.

Our client base is diverse and variable - but
this doesn’t mean you need to fake on a
diverse caseload right from the get-go! We
believe that confidence and skills come
more easily when we can target our
learning to an area of interest, or a
particular age-group.

Talk to us about whether you feel most
passionate starting out with young children,
teenagers, adults or the elderly.

Progress through our clinical stepping
stones with the support of our experienced
clinical leaders and on-site supervisors.
Take on more responsibility and new
challenges when you are ready.
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We take a staggered approach to all new learning. This means that every time
we approach a new skill, or new clinical area we can access the support we
need.

Carry on with confidence, knowing that you
have the skills, resources and know-how to
provide a quality service to your clients.
Don’t forget that support, supervision and
targeted resources are always available to
guide you.

Use templates and clinical flowcharts to
guide your decision making
Devote plenty of time to pre-planning,
preparation and reflection
Check in regularly with a senior therapist to
make sure you are on track.

Learn from others
Shadow senior clinicians
Do joint sessions with another therapist

Use a extensive resource library for self-
directed learning
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We offer on-site, discipline specific supervision from our own team of highly experienced

therapists. Our supervision programs are truly individualised, based on your personal learning

goals and unique learning style.

Supervision for our early career therapists looks like:

Weekly, 1:1 supervision with your
personal clinical supervisor.

Daily real-fime assistance from
our team of experienced
therapists so that you can get
the answers to your questions
right when you need them.

Regular peer supervision groups,
so that you can benefit from
collaborative and collegiate
learning.

An individualised supervision
confract that considers your
personal needs and learning
preferences.
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Your own professional
development plan to help target
your learning and supervision
needs.

Regular check-ins with your
team manager to ensure that
your needs are being met and
that you are on-track with your
goals.

GROWTH

Our Early Career Pathway is not limited to one year. Rather, this role will set you on your way to

a fulfilling career with OT Dynamics. We offer a range of pathways for career advancement

and opportunities to gain experience across a diverse range of therapy areas.

Access to our experienced feam
of clinicians, on the ground every

day.

Work shadowing with
experienced clinicians.

Dedicated time for self-paced

learning, reflection and research

to help you prepare for your
client appointments.

Continuing education is a key component of our Early Career Pathway.

Monthly professional

whole interdisciplinary feam.

Control over your own personal

Professional Development
Budget - to spend on formal

development sessions with our

When you join our team, you can expect:

Access to our extensive library of
resources and fraining materials.

Regular feam days, allowing us
to step away from the office and
focus on learning and
development.

training courses that match your

personal goals.

An invitation to join in on our own
Journal Club.



SUPPORT

‘We believe that we can get the most of ourselves when we are happy, confident and

well supported in our work. We provide a workplace, with a genuine focus on frust,

respect and team wellbeing.

We achieve this by:
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Our whole team is based in one central location.
In our expansive clinic and office space we are
surrounded by like-minded colleagues. We work
hard for our clients, but we also believe in having
fun while we do it. There is always a fun activity,
shared lunch or birthday celebration to join in
with!

We value progress over perfection, and we
believe that every success is worth celebrating.
Our monthly staff awards are a great way to
acknowledge the valuable ways that we support
our clients in the work that we do.

We also understand that things don't always go
to plan, so we make sure that there is always
someone to call on to problem solve, reflect and
help us learn from challenging situations.



SUPPORT

R 1 ‘L We understand that achievable workloads are
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essential for avoiding burnout. We set
individualised productivity targets, and make
sure that our new team members build up their
caseload slowly — transitioning gradually to a
caseload that fits with your skills and
confidence.

W& }Mf/ﬂdr? Our on-site customer support tfeam are always

on hand to help with the administrative
components on your role., so that you can focus
on the important work with your clients.

w”*( &6& W Our team enjoys being in charge of their own

schedule and having access to flexible work

arrangements. We prioritise the health and
wellbeing of our tfeam, remembering that we
need to prioritise ourselves to be able to give the
best to our clients.




"UBENEFITS

Early Pathway employees can also expect to:

Receive an attractive
remuneration package, paying
above award rates.

Receive a cash bonus in your
first pay package (on-boarding
bonus).

Receive a further cash bonus
when you continue your
employment with us (retention
bonus after 18 months)).

Negotiate flexible working
hours, to suit your lifestyle.

Access a comprehensive suite
of assessment tools and
therapy resources.

Work out of our expansive clinic
space.

Be provided with a company
laptop and mobile phone.

Have access to our fleet of
company cars for off-site visits,
so that you don’t need to use
your own vehicle or petrol!

ESTIMONIALS

Don’t take our word for it...here is what some of our new graduates have to say:

would you want to be!”

Amy, Early Career Occupational Therapist

Libby, New Graduate Speech Pathologist

“"Since | started working with OT Dynamics | have noticed such a jump in my clinical
skills and knowledge. | attribute this to the amazing senior clinician support, supervision
and onsite management. On top of that the company values team connection and has
regular social activities organised outside of work. All of that in one place, where else

“I'm incredibly grateful for the community, connectedness, growth and professional
development that OT Dynamics has provided me, setting a strong foundation for my
blossoming career."
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Pathway.

Submit your Expression of Interest on the career’s
page of our website or reach out to Brianna to learn
more.

We would love to hear from you.

www.otdynamics.com.au @ 0490 790 469 @ brianna@otdynamics.com.au


https://forms.office.com/r/MLJkrSUaTb

